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Sexual Harassment in the 
Legal Profession

February 2018, American Bar Association adopted 
Resolution 302  

• Urges all employers in the legal profession to adopt policies that prohibit and prevent 
harassment and retaliation based on sex, gender, gender identity, sexual orientation


• Sexual harassment is a too-frequent barrier to career success and satisfaction for 
women, with such damaging effects as decreased job satisfaction, lower 
organizational commitment, withdrawing from work, and reduced levels of physical 
and mental health. 


• Underreporting due to fear of retaliation and other inhibiting facts means that the 
actual number of such experiences is likely higher.

• Early in a woman’s career, sexual harassment may increase financial stress, largely 
by precipitating job change, and can significantly alter women’s careers. 



Sexual Harassment in the 
Legal Profession

February 2018, American Bar 
Association adopted Resolution 302  

• 1/2 to 2/3 of women lawyers experienced or observed 
sexual harassment


• Half of female litigators reported harassment


• 51% of female lawyers experience sexual harassment


• 66% of women in law firms experience harassment



RBG on #MeToo
"It's too widespread.”


"It's amazing that for the first time, 
women are really listened to 
because sexual harassment had 
often been dismissed as 'well, she 
made it up.'"
 
“I think it’s about time.”  

“For so long, women were silent, 
thinking there was nothing you could 
do about it, but now the law is on the 
side of women, or men, who 
encounter harassment and that’s a 
good thing.”



Sexual Harassment in the 
Legal Profession

February 2018, American Bar 
Association adopted Resolution 302  

Law Firms should develop effective 
training and other innovative programs to 

address sexual harassment





–EEOC Task Force

“Much of the training done over the last 30 years 
has not worked as a prevention tool — it’s been too 

focused on simply avoiding legal liability.” 



Holistic Approach

• “It Starts at the Top.” 


• Money and Time.


• Accountability: Must have systems in place


• Effective Policies


• Effective Training



Training Structure

• Supported at the highest levels


• Conducted on a regular basis


• Conducted by qualified, live and interactive trainers


• Evaluated



1.Workplace Civility

2.Bystander Intervention



–EEOC Task Force on Harassment

“… incivility is often an antecedent to workplace 
harassment, as it creates a climate of ‘general 

derision and disrespect’ in which harassing 
behaviors are tolerated. For example, in studies of 
attorneys and court employees, researchers found 

significant correlations between incivility and 
gender harassment. … uncivil behaviors can often 

‘spiral' into harassing behaviors” 



Civility training

• Focus on the positive — how to create a workplace 
based on respect



The Three D’s
1. Directly confront the potential perpetrator, 

and ask the person to stop.


2. Distract the potential perpetrator and 
remove the potential victim.


—OR—


3. Delegate the problem to someone who has 
the authority to intervene.




